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Background 
 
The Kingsley School is an outstanding independent 
school for girls of 3 to 18 years and for boys of 3 to 7 
years.  It was founded in 1884 and moved to its present 
site, close to the town centre at Leamington Spa, in 1922.  
The senior school occupies an adapted and extended 
Victorian manor house, together with purpose-built 
accommodation.  On the opposite side of the road, 
adapted properties house the Junior Department and the 
self-contained Sixth Form centre is a short distance away.  
The playing fields occupy a site on the outskirts of the 
town.  Founded as a Church of England school, it now 
welcomes pupils of all faiths and of none.  The 
Headteacher has been in post since 1997. 

 

 
There are presently 380 pupils on roll, including 70 in 
the Sixth Form.   Most pupils live within a 25-mile 
radius of the school and represent a wide range of 
family backgrounds. 

Individual pupils, groups and teams achieve notable 
success, many of them at regional or national level, in 
a wide range of extra-curricular activities.  They 
achieve at a high level in sport, in the performing arts, 
in a variety of competitions and in The Duke of 
Edinburgh’s Award.  Girls regularly win national 
academic competitions, or are selected for the 
National Youth Theatre and the National Children’s 
Orchestra.   

The latest ISI Inspection (2007) found that: “The  
Kingsley School has many strong features and is 
outstanding in a number of areas.  Governors have an 
excellent understanding of the school and ensure a 
good quality of education is provided at every stage.  
The school is successful in its aim ‘to provide a caring 
and supportive environment in which pupils are 

encouraged to work hard, enjoy their learning and to 
achieve their best’.   

“Pupils of all abilities and needs do well not only in the 
subjects of the curriculum but also in the extra-
curricular programme, most notably in the performing 
arts and sports.  Such achievement is due to good 
quality teaching in most lessons, strong leadership and 
effective structures and systems that support pupils in 
their learning.” 

The Governors of The Kingsley School are looking to 
appointment a Head for September 2010 or January 
2011. 
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The role of Head is naturally regarded as critical to the 
school’s continuing success. The person appointed must 
be a self-starter capable of leading The Kingsley School 
confidently and positively from his or her first day in 
post.  

The Head will be capable of acting with initiative and 
imagination. Good relationships with pupils, parents 
and staff will be crucial and therefore it will be 
necessary to identify those candidates who are genuine 
team players with strong listening skills as well as the 
capacity to communicate and motivate. 

An inspirational educationalist will be required, capable 
of strategic thinking and meticulous executive 
management. The successful candidate must be  

 

 
innovative as well as someone who can guarantee 
academic success throughout the school.  

He   or    she   will    need   to   provide   care   and 
attention   for    each   individual   at    the    same   
time as rigorously  pursuing   the   broad   strategic 
picture ,  the   enhancement   of   marketing   
strategies and the management of change.  
  
While the job description and person specification will 
define precisely the qualities, skills and competencies 
required the two most important factors will be the 
ability to provide incisive educational leadership and 
an understanding of what makes an independent 
school education so successful and highly regarded.  
 

The Head must have a keen knowledge and interest in 
contemporary educational matters and be an efficient 
administrator. Of critical importance will be the 
abilities to communicate, convey enthusiasm and 
energy, and succeed in the successful marketing of 
the school to new parents and pupils. Transcending all 
these qualities will be the importance of integrity, 
good judgement and the ability to understand and 
identify with the special story of The Kingsley School. 

Person Specification 

The successful candidate will: 

• Be a dynamic and inspirational educationalist, 
from the independent senior school world  

• Possess high quality and proven experience of 
leadership and set alongside a keen,  
knowledgeable awareness of general educational 
issues 
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• Show a flair for marketing and promotion, with the 
capacity to extend traditional markets and reach 
out to new ones 

• Hold a mature and incisive grasp of management 
issues - understanding the importance of change 

management, blended with the capacity to 
communicate succinctly  

• Be analytical, capable of independent research, 
experienced and adept in IT applications 

• Have highly developed interpersonal skills and 
team player qualities; being genuinely sensitive to 
the ideas and needs of others 

• Be committed to thinking strategically and 
planning systematically 

• Remain sensitive to the values that should pervade 
The Kingsley School in a manner that expresses 
total integrity and probity 

Job Description 

The Head Teacher is responsible to the Governing 
Body for the overall leadership and management of 
the school. The Head Teacher will keep the Governors 
informed at all times about the work of the school and 
consult with them as appropriate. 

The Head Teacher has a major strategic role in 
providing leadership and in implementing and 
developing school policies. 

Strategic Leadership 

• Create and communicate a shared vision which 
encapsulates the aims of the school and motivates 
and inspires all stakeholders 

• Translate this shared vision into agreed objectives 
and operational plans, with regular monitoring and 
evaluation 

• Define and maintain the ethos of the school 
 

 

 

• Lead the senior management team in planning the 
development and improvement of the school,  
initiating and managing change to ensure the 
continued success of the school 

• Keep abreast of educational developments, 

including legislation that impacts upon the school  

• To establish and develop technological 
communications between, staff, pupils, parents 
and the wider community 

Public Relations and External Liaison (either directly 
or through devolved structures) 

• Develop robust marketing strategies to secure 

optimum pupil numbers 

• Build effective relationships with parents and other 
members of the local community 

• Develop amongst the staff a personal commitment 
to the promotion of the school 

• Develop links with feeder schools and other local 

schools to increase opportunities for partnership 
and thus meet the needs of public benefit 

Management (either directly, jointly or through 
devolved structures) 

• Promote excellence in teaching and learning 

• Monitor pupil progress through the use of 

performance data 

• Ensure that individual pupil progress is regularly 
assessed, recorded and reported and used to 
inform future planning 

• Determine a curriculum that develops the potential 
of all pupils and equips them for the demands of 
the 21st century 

  




