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The Appointment
This post offers an exciting opportunity
to lead a successful and highly regarded
girls day school, following the retirement
of the current Head, Dr Ruth Weeks after
thirteen years outstanding service.
The Governing Council seek to appoint an
outstanding candidate who will continue
to help shape the strategic direction of
this busy and dynamic day school.

The School
Founded in 1876, Edgbaston High School (EHS) is
Birmingham’s oldest independent school for girls.
Conveniently situated in the leafy suburb of Edgbaston
with close access to the city, EHS provides a 21st
century education based on traditional values.

The Preparatory School caters for girls in Years 1 to
6, and the Senior School for girls in Years 7 to 13.
EHS has a strong ethos of serving the needs of each
individual girl within a supportive community. Under
Dr Ruth Weeks’ leadership the school received an
outstanding ISI report from November 2015. EHS aims
to provide the highest quality of education for girls at
every stage of their development. Girls are encouraged
and challenged during their time at the school so
that they not only meet but exceed expectations.
These expectations combine the many successes of
academic and extracurricular life with high personal
standards of integrity, care and commitment.
EHS is an ambitious school and continues to invest in
exciting projects, including the Octagon performance
space, a state-of-the-art Sixth Form area, a library
and a fitness suite. Other recent improvements include
the new library and art room in the Preparatory
School demonstrating the school’s commitment
to continually improving facilities for pupils.

The school has approximately 900 pupils, catering
for girls from ages 2½ to 18. The school consists of
Westbourne, the Preparatory School and Senior School.
The Westbourne Pre-Prep department is for pupils
aged 2½ in the Nursery through to 3+ and Reception.
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Aims and Values
The school’s mission is to nurture confident, considerate
and intellectually curious young women. Their aims are to:
●●

●●

●●

●●

●●

Inspire a life-long passion for learning, to encourage
a thirst for knowledge and to provide each girl with
the opportunity to become an independent learner;
Deliver education of the highest standard via a
comprehensive programme of study consisting of a
broad and balanced core curriculum complemented and
enriched by a wide variety of extra-curricular activities;
Ensure that every girl gains not only academic
qualifications but also a first class all-round education
including the social and technical skills needed for
living and working in an ever-changing world;

●●

Foster a strong sense of community in which
girls are helped to develop a respect for religious
and moral values and an appreciation of caring,
respectful and tolerant attitudes which will enable
them to live in harmony with all members of
society and the diversity that enriches EHS.

The new Head will need to be comfortable with
these aims and values whilst recognising that an
ambitious and dynamic school constantly needs
to question its purpose and direction and serve
the needs of the current generation of pupils.

Develop values and interests which will enrich her
life and enable her to make a valuable contribution
to the school and the wider community;
Provide a caring pastoral system, which supports
mental health and wellbeing, enabling every girl
to grow in stature and confidence, to develop her
character and demonstrate her talents and to
take on roles of leadership and responsibility;
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Candidate Profile
The successful candidate will:
●●

●●

●●

●●

●●

Have proven and successful experience in school
leadership either as a Head possessing flair and
energy or as an outstanding and high-flying
Deputy Head with stamina, maturity and resilience
which will be of fundamental importance;

●●

Be a collegiate and collaborative team- player
capable when necessary of decisive management
with an instinctive feel for the correct relationship
between the Head, the senior leaders at
the school and the staff as a whole;

●●

Be a confident and impressive communicator
who will command the respect and suppport
of staff, pupils and parents; someone who will
spearhead marketing and public relations;

●●

Be someone who understands the special strengths and
opportunities afforded by single-sex education and in
particular the needs of girls in today’s challenging world;
Be a first-class manager who clearly prioritises and
has excellent time-management, is conversant with
the latest ICT; someone who has business acumen and
appreciates the commercial imperative of school life
including budgets and successful project management;
Be a person who will commit fully to the overall success
of EHS, possessing the drive, enthusiasm and ability
to take the school forwards, leading by example;
Be a person of kindness and absolute integrity
who will always put the needs of the pupils first.

Have enthusiasm for change and be a wellinformed educationalist with the capacity to
inspire great learning and outcomes; a person
who recognises the attributes of contemporary
education and the importance to young people
of obtaining access to a first-class education;
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Key areas of accountability
Strategic Leadership and Reputation
●●

●●

●●

●●

●●

Giving strategic direction, formulating the overall
aims and objectives of the school, proposing
policies for their implementation, and providing
leadership to facilitate the changes that result;
Communicating EHS’s values and ethos
with sincerity and enthusiasm;
Securing at all times the school’s good name and
reputation; actively participating in the affairs
of local educational and business networks;
Reporting fully and frankly to the Governing
Council and accepting regular appraisal and
performance management review.

Pastoral Care
●●

●●

●●

Educational provision and quality
●●

●●

Ensuring the physical, social and moral welfare
of all pupils and maintaining good discipline;

Providing a well-rounded education for all pupils
focused not only on academic achievement - ensuring
that all staff have high expectations of pupils,
both in their learning and behaviour, and creating
an environment in which all pupils can fulfil their
potential both inside and outside the classroom.

●●

To manage sensitively the pastoral development of
pupils and the pastoral well being of staff and to be a
good listener to the concerns and problems of both;
To oversee and advise upon the pastoral care
structures within the school with concern
for overall well-being and mindfulness;
To take full responsibility for the discipline,
welfare and standards throughout the school;
To develop and maintain compliant safeguarding
procedures throughout the school.

Directing and managing the education, both
curricular and extra-curricular, provided by the
school; ensuring that the highest standards of
teaching and learning are delivered through an
active and constant performance review;
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Sports and Extra-Curricular Activities
Provision and Quality
●●

Communication
●●

The Head will seek to maintain and enhance
the broad range of extra-curricular activities at
the school including sport, music, performing
arts and a wide range of outdoor pursuits;
●●

●●

The Head will take an active and enthusiastic role in
support of the external links within the local community
and wider HMC and GSA networks, strengthening
outreach and partnership where appropriate.
●●

Management
●●

●●

●●

Ensuring effective and positive communication
with pupils, staff, parents and prospective parents,
governors and the wider community so as to
promote an overall communications strategy;
Cultivating excellent PR to celebrate the school’s
achievements, extend the range of its publicity, develop
relationships with other schools and achieve the best
possible partnership with the wider community;
A visible and accessible leader who plays an active
role both within the school day and wider life of EHS.

Working in close partnership with the Finance
Director in all areas of the school’s economic life;
Appointing and promoting well qualified and most
able staff, in conjunction with legal requirements
and governors’ procedures and guidelines; deploying
staff, maintaining staff performance and professional
development through carefully designed and
applied systems of training and appraisal;
Maintaining at all times, without fear or favour, staff
discipline and professional standards; ensuring
compliance with all legal requirements and regulations.
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Scope and Purpose of the Role
The Head will be expected to:

What will Edgbaston High
School offer a new Head?
●●

●●

●●

●●

Form excellent working relationships
with staff and governors;
Be a collegiate leader having ultimate responsibility
for the continuing success of Westbourne
Pre-Prep and the Preparatory School by
working closely with the Head;
Understand the commercial pressures of leading
an independent school in a competitive market;

●●

Promote excellence in teaching and learning;

●●

Respect and support the ethos of EHS;

●●

●●

Promote the reputation of the school
through local and national networks;
Enjoy and promote harmonious
relationships with former pupils.

●●

●●

●●

A competitive package of benefits
commensurate with other leading schools
including fee remission for daughters;
A supportive and skilful Governing Council;
A commitment to support the Head’s continuing
personal professional development supported
by constructive and independent appraisal;
The chance to run a highly successful and
secure school which is not afraid to meet
and embrace all future challenges.

The Selection Process
Closing date - Monday 17th December
A long list of candidates will be invited for interview
on Thursday 10th and Friday 11th January 2019
A short list of candidates will be invited for final
interview on Friday 18th and Saturday 19th January

Edgbaston High School is committed to safeguarding and promoting the welfare of children and young people and expects
all staff and volunteers to share this commitment. An enhanced DBS check is required for all successful applications.

page | 7

APPLICATION PACK FOR THE POST OF

HEAD
Edgbaston High School for Girls

HOW TO APPLY

Anthony Millard Consulting

Candidates wishing to apply should:

Anthony Millard Consulting was established in the
summer of 2004 to provide the British education
sector, both in the UK and internationally, with first
class strategic and recruitment consultancy.

●●

●●

●●

●●

●●

●●

●●

●●

Visit the AMC website, clicking on the link ‘Apply Now
(for current vacancies)’ and complete the online form.
Upload a CV and covering letter to complete
the application process.
If you encounter difficulty with the online
procedure, please contact: nikki@anthonymillard.
co.uk or telephone +44(0)203 4275414.
For an informal discussion about the post please
contact:
Anthony Millard
+44 (0)7768 687052
anthony@anthonymillard.co.uk
or Natasha Watson
natasha@anthonymillard.co.uk
Applications will be acknowledged and then
evaluated against the selection criteria.
The letter of application should contain the
names, addresses, email addresses and
telephone numbers of three referees to include
your current and past direct line manager.

In addition to managing the search and selection of
Principals, Heads, Bursars, Marketing and Development
Directors, advice is provided on governance,
management structures, appraisal, development
planning, marketing / PR and fundraising.
Our clients range from top international and
independent schools to state comprehensive
schools, to public and private companies involved
in education. These clients are located globally and
a list of them can be found on AMC’s website.
Further information is available at
www.anthonymillard.co.uk
We have a sister company, AMC Teacher, which
provides outstanding teachers to the world’s
top schools - www.amcteacher.co.uk

Full references will be required for the short list
interviews, but will only be taken when AMC has
received specific consent from candidates to do so.
Short listed candidates will be required to
bring original documentation, proof of identity
and certificates with them to interview.
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